All GPTP Mentors must be certified in mentor training. In the past this has been through the Atlanta Society of Mentors (ASOM) or the Georgia CTSA mentoring series. Those certifications stand. Starting in the Fall of 2026, training faculty who need certification will need to complete Emory’s Tier 1 Mentoring Foundations.

All faculty may elect to complete the Mentor Fellows Program (MFP), and the GPTP selection committee will look upon this favorably. Both programs are described below and detailed information, including sign up will be forthcoming.


Mentor training at Emory is coordinated through the Laney Graduate School (LGS) and delivered through a tiered mentor development model that supports faculty mentors at different stages and levels of engagement. Tier 1 mentor training consists of a formal six‑session workshop series and serves as the foundational mentor training for faculty serving as research mentors. This series provides training through interactive, evidence‑informed formats, including facilitated discussion, case‑based learning, applied exercises, and guided reflection. Across the six sessions, faculty mentors receive training in defining mentoring roles and responsibilities; aligning and managing mentor–mentee expectations; maintaining effective communication and conducting critical conversations; fostering trainee wellbeing and belonging in research environments; promoting trainee independence and assessing understanding; supporting trainee professional and career development across diverse career paths; and fostering trainee wellbeing and mental health. 

Tier 2 mentor training is offered through the Mentor Fellows Program (MFP), an advanced mentor development option for experienced faculty mentors. The MFP is structured as a year-long program with monthly meetings, enabling cohort-based engagement, sustained skill development, and deeper reflection on mentoring practice and leadership. Together, these tiers ensure that all participating faculty receive appropriate initial mentor preparation while also providing opportunities for advanced, longitudinal mentor development aligned with the goals and trainee populations of the broader training program.


